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NoO pressure....not!

* All EEs see selves as part of a team, but...
» ...Most see an engineering shortage

* And outsourcing clouds hang darkly
above...

e ...And isn’t particularly effective for designs

e Older engineers (Ave. age 46) worry about
retirement
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Length of Average Work Week

Less than 40 hours

40 to 44 hours

45 to 49 hours

50 to 54 hours

5%
55 to 59 hours
-~ W79
3%
60 to 69 hours
~ 14%
2%
70 hours or more
11%

&b

CMP 26. What is the length of your average work week?
Unted Barsancas bedea

44%0
43%

H 2006 (n=1778)
0 2005 (n=2185)

Mean 2006 = 46.5 hours
Mean 2005 =47.1 hours
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Engineers Under Significant Pressure at Work

My job requires that 74%0
I keep learning new
things

I get to do a number
of different things on
my job

My job requires that
I work very fast

I have too much
work to do
everything well

B Engineers B US AVG™

*From General Social Survey (ICPSR) sample of college educated males between 21 and 65 m
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And Have a Challenging Work Environment

I have a lot of freedom to decide how to
do my work

I am proud to be working for my
employer

61%0

I have a lot to say about what happens
on my job

On my job, I know exactly what is
expected of me

I have enough information to get the

job done 58%

I trust the management at the place
where | work

Job security is good

I have enough time to get the job done

My main satisfaction in life comes from

work
I am free from the conflicting demands
that other people make of me 21%
E Engineers B US AVG* |
*Féoﬁ General Social Survey (ICPSR) sample of college educated males between 21 and 65 % Agree Strongly
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Career Concerns

Top-two Box ‘Very/Somewhat Concerned’

_ 69%0
Job Market, Security, Unemployment I 6506
_ 68%0
Work/life balance — T 649
Salari 67%
* alaries I 7295
_ 67%
Offshore outsourcing I 6425
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Education (retraining, updating)

Technical Obsolescence 59%
D 5590
53% B 2006 (n=1762)
* Pensions ~
I 549 0 2005 (n=2185)

49%0

Programs — Nl 45%
. . 47%
Age Discrimination
I 41%
Those under 35 more concerned with
* H-1B | il | 39% work/life balance salaries, and
- employment levels e — 31% education programs, while older
engineers (35+) appear to be more

] 3690 concerned with offshore outsourcing,

* Image of engineers ———— 3494 pensions, and age discrimination

* Indicates significant difference between
2006 and 2005 at 95% confidence level

36. With which of the following career issues are you concerned?
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